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SECTION 504 NONDISCRIMINATION BASED ON HANDICAP 
IN PROGRAMS FUNDED BY THE DEPARTMENT OF HOUSING 
AND URBAN DEVELOPMENT (HUD) 

Section 504 of the Rehabilitation Act of 1974, As Amended - Prohibits discrimination based on 

handicap in information, participation, services, housing, employment, building accessibility or 

any other aspects of a program funded by HUD. Regulations issued in 1988 are now being 

implemented to assure compliance with the Act.  

 

Americans with Disabilities Act of 1990 (ADA) - Prohibits discrimination based on disability by 

all public/private employers, discrimination in public services by state or local governments, 

discrimination in places of public accommodations (restaurants, hotels, parks, schools, etc.). This 

Law becomes effective in 1992.  

 

Individuals with Disabilities - This includes persons that are: 1) mobility impaired; 2) hearing 

impaired; 3) visually impaired; 4) developmentally disabled; and, 5) persons who remain in-

home or institutionalized care settings.  

 

REQUIREMENTS FOR HUD-FUNDED AGENCIES  

 

1) General Requirements:  

a) No qualified individual with disabilities shall, solely on the basis of disability, be excluded 

from participation in, be denied the benefits of, or otherwise be subjected to 

discrimination under any program funded by HUD.  

b) Subrecipient may not deny the opportunity, provide less of an opportunity or otherwise 

limit qualified individuals with disabilities from participating in or receiving services and 

benefits. This includes participating as a member of the planning or advisory boards or 

occupying a housing unit provided by the agency.  

 

2) Communications:  

a) Appropriate auxiliary aids shall be provided where necessary or reasonably requested 

(e.g. telecommunication devices for deaf persons) for applicants, clients, and employees 

of the agency. This does not include wheelchairs, hearing aids, or other devices of a 

personal nature.  

b) Procedures shall be in place to ensure that individuals with disabilities can obtain 

information on services and their location. This may include the provision of printed 

materials in Braille, large type, cassette, or disk.  

c) Subrecipients shall provide proper notification (e.g. in brochures and general printed 

information) to applicants, clients, and employees of the agency, including those with 

impaired vision or hearing, that the agency does not discriminate based on disability.  
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d) The above notifications should include a telecommunications device number for deaf 

persons (TDD).  

 

3) Employment:  

a) Subrecipient may not discriminate in its hiring practices against qualified individuals with 

disabilities. Discrimination in employment also applies to promotions, tenure, transfers, 

terminations, rates of pay, job assignments, leaves of absence, sick leave, fringe benefits, 

and any other terms of employment.  

b) Subrecipient shall make reasonable accommodations to the known physical or mental 

limitations of an otherwise qualified applicant or employee with disabilities. This may 

include the provision of equipment or devices, job relocation, job restructuring, or 

facilities modifications.  

 

4) Building and Program Accessibility:  

a) New Construction – Non-housing facilities shall be designed and constructed to be readily 

accessible to individuals with disabilities in conformance with the City of Columbia 

Building Code. 

b) Rehab or Alterations - Rehabilitation of non-housing facilities shall be made to be readily 

accessible to individuals with disabilities in conformance with the City of Columbia 

Building Code. Rehab does not include re-roofing, interior decorations, or changes to 

mechanical systems. However, rehab shall not be performed in such a manner that it 

reduces accessibility.  

c) Existing Non-Housing Facilities - An agency shall locate and operate each program 

receiving HUD assistance so the program, when viewed in its entirety, is readily accessible 

to and usable by individuals with disabilities. An agency may achieve accessibility through 

methods such as the following: Location of programs or services to accessible facilities or 

accessible portions of facilities Assignment of aides to assist beneficiaries Home visits The 

addition or redesign of equipment or furnishings Acquisition or construction of additional 

facilities Rehab or alterations to facilities on a selective basis.  

 

5) Self Evaluation:  

a) Each subrecipient shall conduct a review and self- evaluation of its programs, policies 

procedures, communications, employment practices, facilities, and other aspect of its 

programs to determine compliance with regulations concerning accessibility and non-

discrimination on the basis of disability. Your NPO will provide one for you to complete 

and keep as part of your records.  

b) The evaluation should cover the four basic categories described previously. The 

(Accessibility Questionnaire may be used for reviewing the accessibility of the agency's 

facility.  

c) Any practices or policies that do not meet accessibility requirements shall be modified 

to achieve accessibility, and any discrimination revealed by the self-evaluation shall be 

corrected.  
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d) A subrecipient employing 15 persons or more shall: Maintain the results of the above 

self-evaluation on file and make it available for three years. Designate an employee to 

coordinate compliance with HUD disability regulations. Adopt grievance procedures for 

people with disabilities. Provide proper notices that the agency does not discriminate 

based on disability.  

 

6) Additional Requirements Applicable Only to Housing Projects:  

a) New housing projects shall be designed and constructed to be readily accessible to and 

usable by individuals with disabilities in conformance with the City of Columbia building 

code.  

b) Renovation to housing projects shall, to the maximum extent feasible, be made to be 

readily accessible and usable by individuals with disabilities in conformance with the City 

of Columbia building code. Once five percent (5%) of the dwelling units are readily 

accessible, additional units do not need to be accessible, but are encouraged. 


